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ERS OF LOCAL 1-S VOLUNTEERS p 


icked out a brisk morning to do a brisk job handing out copies of 
1-S News to employees of Macy’s Roosevelt Field reporting for work. In the scene above the volun- 
are being helped by Local 1-S Vice-President Bill Atkinson, extreme right. Twice weekly the volunteers 

ing literature makes Macy's stop counting cash and worrying about how much of the share of the 
fits should go to the people who produce it, the employees at Roosevelt Field. 














































ihe special schedule calls for 
n hours overtime within 
Meen work days and is divided 
© two periods, ten dollars for 
® first and fifteen for the second. 


Employees Object 


@mployees vigorously object to 
® two basic factors in the bonus. 
state that the award is held 
for increased effort and time 
bd to the rush Christmas pe- 
&. It does not take into account 
extra efforts expended by em- 
byees in the course of the entire 

that produced above average 
Ms for Macy’s during the re- 
oughout the year, the em- 
assert, they are putting 
S their best efforts to do a 
endable job and to maintain 
tt schedules. During the lax 
Seasons of the year the per- 
it employees are required to 
™ up extra work-loads caused 

Seasonal lay-offs in depart- 





ring the rush seasons, such 
t Christmas holiday buying 
i, when customer-pressure is 







istmas Bonus Basis Criticized; 
pcal 1-5 To Aid In Complaints 


'Macy’s widely heralded Christmas bonus is coming under sharp and 
criticisms from its employees. 
|The $25.00 bonus, called by Macy’s a “A special Christmas pay- 
is being offered “to give . . . an incentive and reward for accept- 
B special schedules during the peak Christmas season and for being 
(Macy’s) every day and on time during that period.” 





at its greatest and sales climb up 
to a furious pace, the regular staff 
serves as the steadying force for 
temporary employees, acquainting 
them with the merchandise, sales 
procedures and company regula- 
tions, correcting errors and at 
the same time developing an ac- 
celerated pace to meet customer’s 
needs. 


Over-sized Burden 

The offering of an “incentive” at 
Christmas time, according to 1-S 
members, employees of Macy’s, 
implies that during the course of 
the year they are not putting forth 
their best efforts. To the con- 
trary, they maintain, the bonus 
award is actually asking them to 
add to an already over-sized bur- 
den. 

Basically, the bonus award, 
they say, does not compare to 
bonuses given to employees in 
other fields. These bonuses are 
awarded on the basis of a con- 
cern’s experience throughout the 
year and is a “thank you” to its 
employees’ constant efforts on be- 
half of the concern. 


Executive Bonuses 

Bonuses to Macy’s executives 
are similar to this, the workers 
state. In addition, executives are 
awarded far more than a twenty- 
five dollar “across - the - board” 
bonus. Executive bonuses are not 
determined by a rigidly enforced 
limited schedule. 

A second major objection is 
against the almost totalitarian 
power of decision empowered to 
the supervisors. According to the 
Instructions given to each em- 
ployee the supervisor is the final 
judge on department schedules. 
Once the employee agrees to the 
“incentive schedule”, the Instruc- 
tions state that the “Supervisor 
will advise you of the special 
Christmas schedules was which 
will be in effect in your depart- 
ment”. 

The Instructions further state 
that “An employee must work the 
special Christmas schedules estab- 
lished for him for the complete 
fifteen-day period and must, gen- 
erally speaking, maintain perfect 
attendance during the period, i.e., 
no lates, either on arrival or at 
mealtimes, no absences, no home 
earlies.” 

“Rigid” 

Macy’s itself admits that “this 
may seem a rigid requirement” 
but justifies it on the basis of 
needing “The people here we’re 
counting on.” These are the peo- 
ple who during the year main- 
tained and established records 

(Continued on page 2) 


‘5S MEMBERS PROTECTED IN JOB SHIFT 


1-8 Safeguards Employees: 
Macy’s Not To ‘Rush’ Again 


An attempt by Macy’s to shift employees to other departments with 
possible reduction in pay and loss of temporary Christmas promotions 
has been stopped by Local 1-S. Involved also was the protection by 
the Union of “red circle” rates and better severance pay if an employee 


so elects. 

With no preliminary notice to 
the employees or Local 1-S 
Macy’s had announced at a de- 
partment meeting the reduction 
of force in the D.A.-C.T. Depart- 
ment resulting from a changed 
dunning procedure. Subsequently 
each employee was informed in- 
dividually as to how the change 
would affect him. 

Sixteen employees, many with 
over five years of service, out of 
departments totalling twenty-six 
were faced with a change of job 
with a possible reduction in pay, 
in some cases substantial, and a 
denial of extra Christmas money 
through temporary promotions. 

Timely 

The timely intervention by Lo- 
cal 1-S protected these employees 
in a company move that might 
well be a key to Macy’s employee- 
relations attitude and policy in 
future clerical procedures invol- 
ing automation. 

Upon hearing from Local 1-S 
members of the imminent chang- 
es that Macy’s planned to impose 
the officers of Local 1-S demand- 
ed an immediate conference with 
Fred Fischer, V.P. chief of Macy’s 
Labor Relations. President Sam 
Kovenetsky, Vice President Phil 


Hoffstein, and Administrator 
Dorothy  Pandolfini objected 
strenuously to the precipitate 


manner in which Macy’s had an- 
nounced the change in their oper- 
ations, the effect on the employees, 
and demanded a clarification of 
the impending changes. 

Rush Decision 

Local 1-S had not been informed 
in advance, and was not con- 
sulted, the union officers pointed 
out. The employees were given 
the distinct impression that they 
must make a “rush” decision on 
transferring to another depart- 
ment or resigning with mental 
reservations about the basis of 
severance pay. 

Fischer agreed with Local 1-S 
officers that the union should have 
been informed and that the em- 
ployees should not have been left 
with the “rush” impression. 

The initial conference with 
President Kovenetsky and Fischer 
as chief spokesman for Local 1-S 
and Macy’s, respectively, was fol- 
lowed by conferences between 1-S 
Vice President Hoffstein, Admin- 
istrator Pandolfini and Macy’s 
Personnel Administrators Michel- 
son and Max Steinberg. 

(Continued on page 2) 





Nominations In; 
Committee Asks 
For Acceptances 


Nominations for election of offi- 
cers of Local 1-S for four year 
terms, begininng in 1959, closed 
on November 30th, George Schick, 
and Bertha Inschweiler, Co-chair- 
men of the Elections and Objec- 
tions Committee of Local 1-S 
have announced. 

The Elections and Objections 
has informed, by registered mail, 
all candidates for office who re- 
ceived the correct number of sig- 
natures (100) of members in 
good standing. This is in keeping 
with the Constitutional provision 
that all candidates be notified by 
December 15th. 


Written Acceptances 


All declarations of acceptance 
of nominations must be submitted 
in writing to the Elections and 
Objections Committee at the Un- 
ion office on or before January 
15th. 

At the regular membership 
meetings in January, the Commit- 
tee shall certify in writing which 
members are eligible for office. 


(Continued on page 8) 


Local 1-S$ Fights 
Macy's Suspension; 
Member Protected 


Union members who immedi- 
ately carry their job problems to 
the Floor Committee instead of 
grousing to themselves or to their 
friends get results, according to 
reports drawn from the Admini- 
strators Log at Local 1-S Head- 
quarters. 

A typical instance was a “Sus- 
pension” and the denial of a pay 
increase meted out to a Local 1-5 
member by Macy’s management. 
Macy’s action was taken on the 
basis of an unfavorable job re- 
view versus a merit increase in 
pay. 

At the request of the Union 
member the Floor Committee chal- 
lenged one of Macy’s factors used 
by management in denying the 
merit increase. After six months 
of difficult but persistent arguing 
by the 1-S Committee and Admin- 
istrator Macy’s reversed its posi- 
tion, removed the “suspension” 
and the union member received the 
increase that he was entiled to. 











White Plains’ 
News Strikers 
Thank Local 


Union members, on strike for 
almost a year against the Macy 
chain of Westchester newspapers, 
received Thanksgiving Day gifts 
totalling almost $125 in cash plus 
cartons of food that required three 
husky men to carry from members 
of Local 1-S at Macy’s White 
Plains store. 

Employees of the White Plains 
store, who are members of Local 
1-S, made their donations as they 
reported to work on Monday and 
Tuesday of Thanksgiving Week. 
Their generosity won the thanks 
of the members and officers of the 
Typographical union on strike 
against the Macy chain. 

In a letter to Sam Kovenetsky, 
President of Local 1-S, said: 

In behalf of the striking print- 
ers of the Westchester Typograph- 
ical Union No. 468 who have been 
locked out of their jobs by the 
unscrupulous Macy chain of News- 
papers, I want to express their 
sincere thanks to your organiza- 
tion, particularly the members em- 
ployed in the Macy Department 
Store in White Plains for their 
wonderful generosity in giving 
food and money to the families 
of the men involved in this dispute. 

It is a wonderful feeling to 
know that when you are in trouble 
there is someone, somewhere who 
cares. It brings home the philoso- 
phy of Samuel Gompers, “To pro- 
tect our friends and defeat our 
enemies.” 

In reference to an inquiry about 
strike benefits being paid to our 
members, I want to state for the 
record that married men receive 
60% of their wages and single 
men receive 40% of their wages. 
It averages about $54.00 a week. 
Some of our men received as low 
as $24.00 a week. I would say 
that the printers have taken a 
50% deduction in pay. 

Again reiterating my thanks for 
your wonderful support, I remain 

Yours truly, 
Nicholas A. Nardozzi 
Secretary, Westchester 


Typo. Union 468 





Nominations 
(Continued from page 1) 

Officers to be elected in January 
are: President, First. Vice-Presi- 
dent, Second Vice-President, Re- 
cording Secretary, Financial Sec- 
retary, three trustees, and two 
Sergeants-at-Arms. In addition 
seven members are to be elected 
to the Welfare Board, three from 


Local 1-S Staff 
Joins Cornell 
In Union Study 


An advanced study in union 
administration by the officers and 
administrators of Local 1-S got 
underway in November at Union 
Headquarters. The study is being 
made in cooperation with the New 
York State School of Industrial 
and Labor Relations, Cornell Uni- 
versity. 

The study, scheduled for eight 
weekly sessions, will centre on 
participation of union members 
in their local’s affairs, effective 
officers’ skill in increasing this 
participation, and intra-union com- 
munication. 

Wallace Wohlking, a staff mem- 
ber of the faculty of the Cornell 
University school, is moderator 
of the study with Local 1-S group 
headed by President Som Kove- 
netsky and Vice-Presidents Phil 
Hoffstein and Bill Atkinson. Spe- 
cialists in the field of Labor Re- 
lations will take part in the study 
as it progresses. 

Edward F. Gray, International 
Representative, District 9, United 
Automobile Workers of America 
(AFL-CIO), was guest discussion 


leader at the first November 
sessions. 
Dissatisfaction with working 


conditions, improvement in these 
conditions, resentment of company 
favoritism and the need for job 
security topped the list of early 
factors leading to union organiza- 
tion, it was brought out in the 
discussion at the first meeting. 

Unionization has eliminated 
many, if not all, of the early dis- 
satisfactions, according to the 
members of the study group, but 
new conditions are constantly aris- 
ing while the basic goals remain 
the same, personal and group ad- 
vancement. 

Today, the study members 
stated, there is a demand for a 
new kind of security. This is re- 
flected, they believe, in the want 
of union members for pension 
and health plans, shorter working 
hours, political activity, the drive 
to “Organize the unorganized,” 
improved minimum wage laws, 
better housing and schools, the 
elimination of discrimination 
against all minorities, participa- 
tion in community activities. 

Ed Gray was again a guest con- 
sultant at the second of the eight 
sessions that will continue on dur- 
ing January and February. 





the Herald Square Store and one 
each from the Branches in White 
Plains, Jamaica, Flatbush and 
Parkchester. 





PERSONALS 


FOR RENT—Large Sunny Room—For business woman—Good home 
Lady, alone, will share apartment—Kitchen privileges—Washing- 
ton Heights—Near 8th Avenue Subway, 181st Street station—’Phone 


WAdsworth 8-3140. 


FOR SALE—Black Persian Lamb full length coat—Size 16—Like new 
~$100.—’Phone LU 3-8399 after 7:30 P.M. 


APT. WANTED—Two or three room apartment—Must be a “walk-in” 
or elevator because of sick father—Prefer West Bronx location— 


*Phone LU 3-3176. 


FOR SALE—Sectional bookcase with glass doors; size 5x3 feet; 
mahogany finish; practically new. Phone DEerfield 7-2990, after 


5:30 P.M. 


FOR SALE—Girl’s bicycle; imported; in excellent condition; slightly 
used; 26-inch wheel. Phone DEerfield 7-2990, after 5:30 P.M. 
FOR RENT—Apartment—Three large beautiful rooms—Unfurnished 


—$85. per month—Marine Parkway 





Near transportation—Quiet 


residential neighborhood—’Phone NI 5-4105—After 6 P.M. 
Personal ads for the Local 1-S NEWS must be received at the Union 
office by the Ist or 15th day of each month. Ads received on the Ist will 
appear in the issue dated the 15th. Those received on the 15th will appear 
in the issue dated the lst of the following month. This is offered as a 


service to members of Local 1-S and there is no charge for personal ads. 


Thanks Local 1-S: 
For “Get Well” — 


—Alma White 
905-306 
—Fay Finkelstein 
B T O 259 
—Ann Mahoney 
161-61 
—Samuel Gondels 
Bronx, N. Y. 


—Florence Coyle 


—E. Black 
B T O 22 

—Ethel Hammond 
147-13 

—Jane S. McNulty 
151-02 


—Marion Plavnicky (Mrs.) 
T-12 

—Edith Malden 
114-08 


For “Sympathy”— 
From— 


—Mrs. John J. Irwin 

New York City 
—The family of Salvatore Agnelli 
—The Family of Paul H. Franke 


a 
Quiz 

(Continued from page 1) 

Macy’s Agrees 
In a letter to Local 1-S Macy’s 

has agreed that in the changed 
dunning procedure, the collector- 
credit checkers remaining in the 





department would perform the 
same type of work previously 
done although the volume of 


work will be diminished. 


Positions in other departments 
for those employees no longer 
needed in the D.A.-C.T. Depart- 
ment were to be assigned on the 
basis of seniority and all em- 
ployees will continue to carry 
their “red circle” amounts. 

Macy’s also agreed that em- 
ployees taking permanent jobs in 
the store as a result of the staff 
reduction and who later decided 
to resign would be given specific 
reviews leading to possible ex- 
ceptional treatment in severance 
pay. 

Severance Pay 

It is also understood by Local 
1-S officers that employees 
forced into lower paying jobs by 
Macy’s operation change would, if 
they subsequently decided to re- 
sign because of the change, re- 
ceive severance pay based on the 
salary rate of the D.A.-C.T. De- 
partment. 

Local 1-S also succeeded in 
maintaining the right of employ- 
ees in the affected department to 
temporary promotions during the 
Christmas sales rush. 

Phil Hoffstein, commenting on 
Macy’s action after Local 1-S’ 
vigorous protest, said, “All of 
this trouble, plus the needless 
worry imposed on the D.A.-C.T. 


Round The Square 


Ted Kruspe, has been receiving expressions of sympathy, 


recently lost his father, Fred Kruspe, a resident of Tampa, Flor 
Ted had to take an emergency leave to attend the final rites and qj 
proceed to the task in settling the estate—The elder Kruspe had § 
a member of the International Longshoremen’s Association fog 
number of years prior to retiring to Florida. . ; 
ber of the Masonic Pilgrim Lodge—His move pioneered a trek 
many fellow longshoremen to the area while he enjoyed the yearg 
maining to him before hearing the whistle for the “Last Shape Up.” 
Friends of Frieda May, Dept. 78, 3rd Floor, treated her to a su 
dinner at the International Night Club on the occasion of her 
ment after fifteen years of faithful service to the store and member 
in Local 1-S. . . . A floor show, including Ted Lewis, made up f 
perfect evening and a wonderful time for all... . 

With this issue of Local 1-S News the members of the Uniog 
the Herald Square store join the Branches in having a colu 
voted to personal items happening in and about the store. It wi 
an interesting column telling of pleasant things that have hap y 
or are about to happen to fellow 1-S members or expressing symp 
When you have an item that in your opinion has a place in the co 
please submit it to your shop steward or union administrator to 
forwarded to the News. We have temporarily named the colu 
“Round the Square.” But since we thought of it without anyon 


. . He was also ax 


rise 
‘ 
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help it has probably been used before. Any day now we should receive 
a letter telling us that the title is already copyrighted. But that wil 
give us time enough to receive your suggestions as to a real good title 
for the column. Just send them along in time for the next main store 
column which will be printed bi-weekly. 





Bonus 


(Continued from page 1) 
that justifies Macy’s confidence in 
relying upon them during a crit- 
ical period. But the Company 
gives no bonus or “incentive re- 
ward” for establishing this record. 

Employees will be penalized 
with the loss of the bonus if a 
perfect record is not maintained 
and the supervisor, according to 
the instructions, is the judge as to 
whether or not an infraction be- 
yond the employees control is jus- 
tifiable. In the event an employee 
is “late or absent for reasons be- 
yond your control—talk to your 
supervisor about it.” 

Here the Instructions paragraph 
ends and the employee is left with 
the question “And then what?” 
According to these Instructions, if 





If you . 
your husband 
or wife .. 
or children 
under 19... 
or parents (if you’re single) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 


CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 














CARDS 
Welfare Board, Local 1-S 


Thanking you again for the 
lovely gift and card during my 
recent illness. 

Caroline Nicola (Mrs. ) 





employees, could have been avoid- 
ed if Macy’s had consulted the 
Union in the first place without 
rushing on as if their employees 
were non-union workers.” 





Ist Vice President 
Phil Hoffstein 
Recording Secretary 
Deby Valencia 
Financial Secretary 
Ceil Curry 


Louise Bunkovsky 
Alice Donohue 


Christian Ryan 





LOCAL 1-S, RWDSU (AFL-CIO) 


President, Sam Kovenetsky 


Welfare Board Members 
Andrew Feliccia 
Jack Fox 
Winifred McCauley 


Sergeants-At-Arms 


2nd Vive President 
William Atkinson 
Trustees 
Peter Gilhooley 
Mildred Kaplonski 
Harry Webster 


Riva Lowenstein 
Leo Livingston 


Richard Tauz 








the supervisor decides the excuse 
was not justifiable the perfect ree. 
ord is marred and the bonus is 
out the window, despite the fact 
that an employee might have buil 
up a perfect record for ten o 
more days. 
Supervisor Decides 

This placing of sole decision in 
the hands of a department super- 
visor could lead to ridiculous con: 
tradictions if the instructions are 
followed, according to 1-S mem 
bers. Citing the example given in 
the instructions, subway _ train 
breakdowns, 1-S members say that 
one supervisor, upon being shown 
newspaper accounts of delays 
might excuse the delays while a 
supervisor in an adjoining de 
partment might refuse the excuse. 

Again, supervisors are handed 
the opportunity for discrimina 
tion and favoritism, it is claimed. 
An excuse based on_ illness ot 
sickness in the family might be 
accepted for one employee and 
rejected for another. Depending. 
it is said, upon the whim, mood 
or attitude of the department su- 
pervisor. Unwarranted threat of 
power and discipline is placed in 
the hands of supervisors in a try- 
ing and hectic period for over 
worked employees constanly e 
posed to physical and mental 
strain. 

Arbitrary Power 

Local 1-S officers, while admit 
ting the need for the company 
ask for extra cooperation from 
their loyal employees during 
Christmas rush, state — withoul 
reservations that the conditiom 
laid down in the Instructions at 
manifestly unjust and an unwar 
ranted award of disciplinary am 
arbitrary power to supervisors it 
addition to what Macy’s admit 
is a “Rigid requirement: 
Consequently they urge evel 
employee to immediately 
to the attention of 1-S any 
verse decision on Christm® 
bonus attendance by supe 
visors. 

Local 1-S Helps 

Despite the wording of the lt 
structions Local 1-S officers malt 
tain that in all justice Macy's @ 
not tolerate the exercises 0 
unwarranted and complete pow 
by department supervisors, 6 
cially upon yearly employees. 

The Union cannot change 
amount of the bonus at this ti 
but it can, officers assert, 
for just and humane interpre 
tions of the qualifications. 

BRING YOUR BONUS OOM 
PLAINTS TO 1-S. 
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Vice-President At Inter-American Conference 


LOCAL 1-S VICE-PRESIDENT WILLIAM ATKINSON was among the AFL-CIO leaders attending a meeting 
recently in honor of L. Garth Wright, Secretary-Treasurer of the Bahamas F 
from left to right are Mr. Wright, A. Philip Randolph, Vice-President of t 
Congress of Industrial Organizations, Alex Ball, Executive Vice-President 
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“> Macy’s, in a letter to Jampole 
* delays, from Bernard J. Steinberg, Em- 
while a ployee Relations, admitted the 
‘no de gootectness of Local 1-S’ position, 
excuse. t the same time claiming that it 
handed "#8 never the intention of Macy’s 
-rimina 0 Use the quiz for job review pur- 
claimed. 0%: However, according to Lo- 
ness ot gc L-S officials, this was not made 
icht be dear at the inception of the quiz. 
ee and @ Furthermore, the manner in 


vending. ¥hich the quiz was launched and 
». mood Mite orders given to the employees 
nent su @% the time convinced many of 
rreat of gem that the quiz was ultimately 
laced in gt job review purposes. The 
‘na try "arp grievance was filed because 
vr over @°% the alarm caused to veteran 
inly_ ex ftles clerks. 

, In conceding that the present 
quiz will not be used for job re- 
views the Company, through 











mental 


é admit Neinberg, implied that it reserved 
ipany Wo the right to conduct any future 
in from iwzes on terms set down by 
ring the Macy's. The attitude at Local 1-5 
without @'" “We won’t be caught off 
snditions guard that time either.” 

ions aft _ Following is the full text of 
~~ Steinberg’s letter to Jack Jampole: 
ary and November 28, 1958 
visors it Dear Mr. Jampole: 

s admit ® In your letter of November 7, 
ment #1958, you refer to our conversa- 


ye ever) Bllons regarding a grievance sub- 
ely call mitted by Jerome Harte concern- 
any ig a training quiz to salesclerks. 
pristma our understanding that the re- 
super sults of this quiz will not be used 
lor job review purposes is correct. 

s should like to point out how- 
f the In “er, that it was never our inten- 
ers malt Hllon from the inception of the use 
icy’s Bt this quiz to use it for job re- 
; of New purposes, so we can see no 
te powe Mtason for even submitting a 
rs, eP BeMevance dealing with this point. 
pyees. ith regard to the signing of 
ange MMe quiz, | did state that people 
this tim H¥ere requested to do so in order 
rt, Wwe could return the results 
nterpre HB the quiz to each individual em- 
1s. yee, so that he could be aware 
jS COMB*how he did on the quiz. I fur- 


informed you that the quiz 


local 1-S Questions Sal 
No Joh Review; Macy's Admits 


A training quiz to salesclerks in Macy’s, launched by the Employee 
Relations Department without prior consultation with Local 1-S, brought 
an immediate protest and inquiry from union members and Local 1-S 
as to the basic purpose of the quiz and its effect on job reviews. 

Jerome Harte, member of the Editorial Board of Local 1-S News, 
and Jack Jampole, Union Administrator, submitted a grievance on the 
matter, stating that the quiz should not be used for job review purposes. 





in general was reviewed after that 
in group meetings. Although, for 
this quiz, no mandatory system 
of signing was set up, it creates 
no precedent for the future. If a 
future situation is thought to re- 
quire identifying each individual 
employee, we think it proper and 
reasonable that this be done. 
Very truly yours, 
Bernard J. Steinberg, 
Employee Relations 


AFL-CIO Backs 
Annual CARE 
Food Crusade 


“By sharing our national abun- 
dance freely with the needy, we 
knit closer bonds of friendship and 
understanding between America 
and the rest of the world,” AFL- 
CIO Pres. George Meany declared 
in a message supporting the an- 
nual CARE Food Crusade. 

CARE—whose initials stand for 
Cooperative for American Relief 
Everywhere—has set a goal of 3 
million food packages to hungry 
people in Europe, Asia, Latin 
America and the Middle East. 
Every dollar contributed delivers 
a 22-pound food package overseas. 
Each package is identified as “a 
gift from the American people” 
and bears the name and address 
of the individual donor or con- 
tributing local or international 
union. 

Organized labor was among the 
founding groups of CARE 13 
years ago and Lee W. Minton, 
AFL-CIO vice president and pres- 
ident of the Glass Bottle Blowers, 
was recently elected to a third 
term as vice president of the non- 
profit cooperative. 

Food Crusade contributions in 
any amount may be forwarded 
to the AFL-CIO Representative, 
CARE, 660 First Ave., New York 
16, N. Y. 











ion of Labor. Pictured above 





Flatbush Area 
Holiday Social 
Features Raffle 


A Thanksgiving Day Social and 
Dance, complete with decorations 
of pumpkins, candles and a turkey 
and “cheer-package” raffle high- 
lighted the holiday activities of 
Local 1-S members of Macy’s 
Flatbush. The Social and Dance 
was held at the Rivoli Ballroom. 

A unique feature of the Turkey 
raffle was that no chances on the 
prize were sold. To be eligible 
for the prize members and their 
guests had to take part in the 
dancing and drop their chance 
tickets into the hopper while mov- 
ing to the music of the popular 
Mel Melnyk and his orchestra. 

Dorothy Brand, Juvenile Furni- 
ture, danced off with the prize 
turkey. Lucille Babbs, Toys, won 
the Basket of Cheer that was a 
“Buy your Ticket” raffle. 

Approximately 250 Local 1-S 
members and their guests from 
Flatbush turned out for the So- 
cial and Dance that was another 
in a series of “Fun and Union” 
affairs being put on by the Flat- 
bush membership. 

Dotty Lichtenstein (Dresses) 
and Dotty Ferguson (Silverware) 
headed the Local 1-S Flatbush 
committee in charge of the eve- 
ning’s program. 

Vice President Phil Hoffstein 
attended as honored guest and 
was selected to pick out the win- 
ning raffle tickets. 

Also taking an active part in 
the successful arranging of the 
Thanksgiving Social were: Rhoda 
Vlack, Steffi Camelleri, Marge Cal- 


lopy and Pat Anastasio. 





Union Cardinal 


The Most Rev. Richard J. Cush- 
ing, Archbishop of Boston, re- 
cently named a prince of the 
Catholic Church by Pope John 
XXIII, was a member of Street, 
Electric Railway and Motor Coach 
Employees, Division 589, while 
working as a blacksmith on the 


old Boston Elevated. 


Health Study By Welfare Bd. 
Glaucoma Tests Scheduled 


Local 1-S takes another step for- 
ward in serving its members and 
the community with the launching 
of a health survey branching into 
hitherto almost unexplored group 
health areas. 

Glaucoma, the painless, unob- 
served but relentless destroyer of 
eyesight, will be a leading target 
in a forthcoming health survey of 
Local 1-S members conducted by 
the Welfare Board of the Union 
in cooperation with 1-S’ panel of 
doctors headed by Dr. Larry Es- 
senson. 

The survey, according to Miss 
Cecelia Curry, Local 1-S Finan- 
cial Secretary, will be conducted 
by the Welfare Board during the 
month of January at a date to be 
announced. 

In addition to Glaucoma, Local 
1-S members will be offered free 
tests in the general medical area, 
feet and teeth problems. The sur- 
vey, for which plans are now be- 
ing drawn by the Welfare Board, 
will provide 1-S members with an 
opportunity of selecting the health 
areas in which they are most in- 
terested. The result of the mem- 
bership survey will determine the 
extent of the examinations to be 
conducted by the Union’s panel 
of doctors. 

Middle Age Onset 

According to recent research 
the age distribution of the blind 
population in the United States 
reflects the fact that the most fre- 
quent causes of blindness very 
generally have their onset in mid- 
dle and later life. These include 
specific eye conditions of unknown 
cause, particularly glaucoma and 
cataract. Glaucoma and cataract 
account for nearly one third of 
all cases of blindness. 

Remarkable progress has been 
made in reducicng the incidence 
of blindness of infectious origin. 
Preventive measures are largely 
responsible for this drastic reduc- 
tion. 


Control of the problem of blind- 
ness from glaucoma, whose pro- 
gress is almost completely imper- 
ceptible, by preventive measures 
is seriously hampered by lack of 
knowledge of the causative factors. 
Additional research is needed in 
the field. Surveys, such as those 
being put under way by Local 
1-S can be of real relp to the medi- 
cal profession and the community, 
according to Dr. Essenson. 


Early Diagnosis 


Even in the present state of 
knowledge, much can be done to 
prevent blindness. A study in 
Baltimore showed that half the 
cases of blindness could have been 
prevented. Early diagnosis and 
treatment of pathological eye con- 
ditions are the best available 
means to conserve sight. Periodic 
health checks, particularly among 
people past midlife, should include 
examination of the eyes for glau- 
coma and cataract as well as for 
changes due to degenerative vas- 
cular diseases. Many cases of 
blindness among children and peo- 
ple at the working ages can be 
prevented by reducing the number 
of accidental eye injuries. 

Plans for the Local 1-S diag- 
nostic clinic also call for a full 
mouth X-Ray, foot and leg ills, 
including hidden varicose veins, 
skin ailments and diabetic tests. 

Exact details of the method to 
conduct the survey are now being 
decided upon by the Welfare 
Board, officers and administrators 
of Local 1-S and will be an- 
nounced in a forthcoming issue 
of Local 1-S News. 

Members of the Welfare Board 
are: Leo Livingston, Jack Fox 
and Louise Bunkovsky, of the 
Herald Square store; Alice Dono- 
hue, Jamaica; Andrew Feliccia, 
Parkchester; Winifred McCauley, 
White Plains; Riva Lowenstein, 
Flatbush. 





Parkchester Fires Avoidable 
1-S Committee Claims 


A recent fire in Macy’s Parkchester store emphasized the constant 
efforts of Local 1-S Floor Committee’s in fire prevention and precau- 
tions and Macy’s willingness to be careless during a pre-holiday sales 


rush. 


Throughout the year the Local 1-S Floor Committee of Andy 
Felicia, Catherine Hallahan and Lou Cerelli have conferred with 
management on measures and methods to minimize and reduce hazard- 
ous conditions inviting fire. The committee is concerned with the 
safety of the employees. Macy’s is concerned with this as well as loss 


to property and merchandise. 

Generally, the cooperation reach- 
es a high level. Store rooms are 
not overloaded, exits are kept 
clear, and boxes are properly 
stacked. However, at rush-sales 
periods, such pre-Christmas shop- 
ping, management replaces ex- 
pediency for year-round caution 
and prevention. 

The recent fire in the Parkches- 
ter store, which required the use 
of fire hose before it was extin- 
guished, occurred in a store room 
usually used for furs that had 
becn over-stocked with toys. An- 
other storing area had also been 
jammed with tops for Christmas 
sale. It was obvious that with the 
overstocking it would not be pos- 
sible to maintain order, observers 
said, and the fire resulted. 

Recurring fires, partially blocked 
exits, and improper storing have 
prompted the Local 1-S Commit- 
tee to take the initiative in asking 
Macy’s to take proper preventive 
action and care. In some instances 
women employees hesitated to go 
through exits or into storage 
rooms because boxes and _pack- 





ages were unbalanced, threatening 
to fall on passers-by. 

The 1-S committee feels that 
good cooperation is received from 
management throughout the year 
but that the prospect of increased 
sales leads to diminished caution 
and fire prevention by the com- 
pany executives. 





Local 1-S Host 
To City-wide Meet 


Local 1-S has been host during 
November to the city-wide com- 
munity services counselling cours- 
es sponsored by the New York 
City CIO Council. 

These counselling courses are 
a cooperative venture between the 
CIO Council and the Greater New 
York Fund for the purpose of bet- 
ter acquainting shop stewards and 
union officials with the health and 
welfare facilities, public and vol- 
untary, that New York offers to 
its residents. 
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Worth 
Talking 
About 


By President Sam Kovenetsky 


The high standards and achievements in productivity and flexibility 
of department store employees has been definitely proven in the recent 
report of the National Industrial Conference Board. 

An Analysis of trends in gross margins, total operating expenses, 
operating profit and net profit before taxes by the Conference Board 
shows according to the New York Herald Tribune that “The record 
of the nation’s department stores through the 1950s—in preventing 
profit deterioration and in curbing mounting expenses—outshines the 
performance of most of their competitors.” 

Macy’s is a part of this picture. In its own report to its stock- 
holders Macy’s states that the “Sales volume of the Corporation was 
the highest in its history despite the conditions of a nationwide re- 
cession.” 

Gross Margins 

And although in the same report Macy’s claims as one of the 
factors affecting earnings is “The difficulty of achieving gross margins 
in the face of increasingly active competition” the report shows that 
department stores, such as Macy’s have been meeting this problem 
with success. 

The commonly accepted measure of operating effectiveness, the 
pre-tax profit to sales ratio, remained stable for the department stores 
during the recession but declined for variety chains, women’s specialty 
shops, men’s wear stores, furniture stores and appliance dealers. 

Importance of Branch Stores 


The vital and growing importance of branch stores and its em- 
ployees also crashes through the staid print of the National Industry 
Conference Board report and Macy’s stockholders reports. 

The Board states that the volume growth of branches favored the 
large department stores and Wheelock H. Bingham, president of 
Macy’s, told stockholders that the new branches account for more 
than one-third of the company’s total sales. 

To those of us in Local 1-S these favorable reports have these 
significant meanings. The department store employees, faced with 
more difficult problems in receiving merchandise, stocking, displaying 
and selling than employees in other types of stores, have shown their 
high flexibility and adaptability by producing a better margin record. 
Their wage scales should, then, be higher, not lower, than wages paid 
in other types of stores. Secondly, and of equal importance, with the 
solid and gainful record achieved by them, the employees in the 
branches should enjoy equality in wages, hours and working condi- 
tions with their fellow-employees in the main store. 

Operating Profit Remarkable 


What makes the department stores’ achievement margin of profit 
and operating profit more remarkable is that it was made in a period 
when, company-wise, the expanding branch program was a real head- 
ache in the operational and merchandising fields. This problem, ac- 
cording to Macy’s, is going to be solved and fast. If this is to be the 
case, the operating and pre-tax margin of profit will be better than the 
existing record that places department stores above all other leading 
retail groups. 


Union Members Produce More 


Where does this leave the Macy employee? The employees who, 
in comparison with other retail groups, produce more with less man- 
power. Where does this leave the branch store employee who, despite 
current problems, accounts for 40 per cent of sales. Is Macy’s going 
to continue to pay and work their employees as second-class workers 
in the retail field although they are champions? Is Macy’s to continue 
rating branch store employees lower than main store employees, making 
them second-class to second-class. 

Local 1-S cannot afford to let Macy’s make this decision alone. 
Because Macy’s attitude toward the Union and its employees is con- 
tradictory. 

In the report to the stockholders Macy’s says that its “Relations 
with labor unions have all been harmonious.” But Local 1-S, its 
officers, administrators, stewards and members are daily involved in 
grievances with management and with cases being eventually pushed 
to the arbitrators. 


Most Valuable Asset — Pilfering 


In the report it is said, “Macy’s people are its most valuable asset.” 
Yet in a speech to the stockholders Bingham said that pilfering and 
paper errors were a “serious problem,” according to Women’s Wear 
Daily. 

Among the steps Macy’s is taking to plug the leaks, Women’s Wear 
pointed out, were: 

“Closer checking of employees both before and after hiring. 

“Additional checks at points of merchandise receipt and transfer. 

“Improved employee training programs.” 

Problems — Macy’s — 1-S 

We in 1-S are not going to try to solve Macy’s problems except 
as they relate directly to our members. Our problem is to obtain high 
wages, better working conditions, better health and welfare programs, 
pension plans and related just employee standards. 

In a nation-wide recession and a company-wide expansion the 
employees of Macy’s, members of 1-S, have produced. We are worthy 
of a gain. And the members of 1-S intend to receive it. 





HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave), or if you leave 
the store and wish to continue 
the Health Plan, you are covered 
only until the end of the month 
in which you leave the store, and 
have another 30 days (without 
coverage) in which to arrange for 
your direct payments. YOU MUST 
see the Local 1-S Health Consult- 
ant at the Union office. 

If you, or a member of your 
family covered by the Health Plan, 
enters the hospital or has medical 
care covered by the Health Plan, 
you MUST call on the Union of- 
fice for a claim form for your 
doctor immediately. Forms must 
be filled out and returned to the 


Union office as soon as possible. 

Protect yourself — protect 
your family — protect your 
benefits. Be sure to come to 


the Union office on time. 
XY m 








YOU HOLD THE KEY! 


develop 
-Ou July 22, 1988, an historé 





bey the National Foundation that outlined an expanded 
health program and presented a new ehallengs to the 
American people. Now new doors must be opened. 
doors that block our scientists from solving the problema 
of ARTHRITIS, BIRTH DEFECTS and VIRUS Dig © 
EASES. As a volunteer you hold the key that will opsg 
these doors to a healthier and happier future. ; 


Velunteer For 


The March of Dimes 


Cfat cee, Mee WRUMY. © 
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EXTRA SPECIAL 
Local 1-S News, 


I want to take this opportunity 
to send my appreciation and 
thanks to the many people who 
have taken such a sincere interest 
in me during my recent illness. 

My thanks to the Welfare Board 
—my very special thanks to all 
the girls for their beautiful gifts 
and cards. 

An extra special thanks to Mrs. 
Moran of the Maternity Shop for 
recommending Dr. Samuels and 
Dr. Essenson, who were very won- 
derful to me. 

Sincerely, 
Ida Landau, 
Dept. 63 
Dept. 63 


Local 1-S, 


I would like to express my sin- 
cere thanks and appreciation to 
you for our wonderful health plan. 
Due to an illness I was confined 
to hospital for three (3) weeks 
and it was such a consolation to 
know that Local 1-S’s health Plan 
would take care of my hospital 
bills. 

I also have the Union to thank 
for the two wonderful doctors who 
are taking care of me, namely, 
Dtcor Webster and Dr. Essenson. 

Words could never express my 
thanks to my co-workers in de- 
partment 27 for their gifts, cards 
and fond thoughts. 

Last, but not least, let me thank 
the Welfare Board for their kind 
remembrance of me during my 
stay in the hospital. 

Sincerely yours, 
Mrs. Mary Forkan 
Department 27 


* * * 


Blood For Husband 
Local 1-5 

I wish to express my sincere 
thanks to the Blood Bank for the 
blood released to my husband dur- 
ing his illness in the hospital. 

I am proud to be a member of 
Local 1-S and hope that your good 
work will go on forever. 

Thanks again, 
Kathryn Arnold 
White Plains 


Newcomer 
To Local 1-S: 

I am writing to say “Thanks” 
to my union for the great. job they 
did for me. Mrs. Friedman, a new- 
comer as a floor committeewoman 
on the 2nd floor, heard of my 
grievance six months ago. Togeth- 
er with John Tercy and Jack 
Jampole, she got behind me and 
obtained a six months extended 
job review for me. 

Well, today, after five and a half 
years at Macy’s, I finally obtained 
my first increase of two dollars 
per week plus J.B. I value the 


< 


J.B. more than the raise as} 
can lead to a better position.) 
I know very well that I 
not have received this raise 
out your help and your coop 
tion, q 
Again let me thank my 1 
and its representatives. 

Sincerely, 
Anne Rosen (W 
Manhattan 

% he * 


One Vote Decides Electié 
Salmon, Idaho, (AP)—An 


cial count showed yesterday) 
George W. Howell, a Republi 
had been elected State Represé 
tive over Edward W. Corbe 
Democrat, 1,108 to 1,107. 7 


(From the N.Y. Ti 





upon request. 


MEDICAL PLAN — For the name and address of the de 
dentist, optometrist or podiatrist nearest you CALL the U 
Office—WA 4-4540 or Associated Physicians Medical Group 
BU 8-4210 (Night or Day). Complete schedule of fees avai 


BLOOD BANK—If you need blood from the Blood Bank C. 
the Union Office—WA 4-4540. 
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